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PREAMBLE

This Agreement, entered into by the Board of Commissioners, Walla Walla County, Washington,
hereinafter referred to as the Employer, and the Washington State Council of County and City
Employees, Local 1191, American Federation of State, County and Municipal Employees, AFL-
CIO, hereinafter referred to as the Union.

ARTICLE I
RECOGNITION

1.1 The Employer recognizes the Union as the sole and exclusive bargaining agent for
the purpose of establishing salaries, hours, wages and other conditions of employment for all
regular employees of the Walla Walla County Public Works Department with the exception of
the Engineer’s staff, office clerical and foremen. ‘

1.2 Regular Employee: All employees in the bargaining unit working full-time or
part-time other than temporary or seasonal employees.

1.3 Regular Full-time Employee: An employee hired to work forty (40) hours per
work week on a regular basis, who has successfully completed a probationary period of six (6)
months.

1.4 Regular Part-time Employee: An employee hired in a regular position but
working less than forty (40) hours per work week but at least eighty (80) hours per calendar
month. A part-time employee is entitled to pro-rated benefits. Such employees are paid an
hourly rate for the position in which they are working. ‘

1.5 Trial Service Employee: An employee hired in a regular position of employment
as defined in this Article hereinabove, who has completed less than the initial six (6) month
period of continuous employment in the position. During the Trial Service period, the employee
shall be on a trial basis and shall be subject to discipline or discharge without cause and without
recourse.

1.6  Temporary or Seasonal Employee: An employee hired to work on a limited or
seasonal basis for no more than six (6) months in a twelve (12) month period. Temporary and
seasonal employees are paid an hourly rate and are not entitled to fringe benefits. Temporary
and seasonal employees are not covered by the terms of this agreement.

ARTICLE II
PURPOSE

2.1 The purpose of this Agreement is to insure true collective bargaining with respect

- to wages, hours and working conditions. By doing so, it is the intent of the parties to promote
cooperation and understanding between the Employer and its employees, to encourage economy
of operation, elimination of waste, cleanliness of plant, protection of County property, and safety
of employees; and to that end, the Employer pledges itself to give its employees considerate and
courteous treatment, and the employees in turn pledge themselves to render the Employer loyal
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and efficient service, and the parties each agree to treat the other with proper courtesy and
respect.

2.2 The County shall provide the Union with written notification of any proposed
changes to the Personnel Policies and Operations Manual or work rules prior to adoption by the
County. Nothing herein shall limit Employer’s rights to promulgate such personnel policies and
work rules. A copy of any procedures or work rules to be implemented by the Employer shall be
posted or otherwise made available for employee inspection in each district.

ARTICLE IIT
MANAGEMENT RIGHTS

3.1  The Management of the County and the direction of the workforce are vested
exclusively in the County subject to the terms of this Agreement. Without limitation, all matters
not specifically and expressly covered or treated by the language of this Agreement may be
administered for its duration as the County may determine. All rights and prerogatives not
specifically abridged herein shall reside with the County. Such rights shall include, but not be
limited to the right to control and supervise all operations and direct all working forces including
the right to hire, fire, transfer, promote, demote, discipline or discharge, layoff, promulgate
policies and procedures and work rules (including any new or modified rules or policies,
regardless of specific type), amend the same, assign work, control and regulate the use of all the
equipment and other property of the County and do any other act not inconsistent with this
document.

3.2 The County shall continue to have and exercise the right to contract out per the
past practice of the Employer. The Employer shall notify the Union prior to contracting out
positions covered under this Agreement.

ARTICLE 1V .
UNION SECURITY

4.1  Subject to RCW 41.56.122, all bargaining unit employees as defined in Article IV
of this agreement, who are or who become members of the union on or after the effective date of
this agreement or the day following completion of their initial probation/trial period of their
employment with the employer, whichever date is later, shall as a condition of continued
employment maintain their membership in good standing in the union during the lifetime of this
agreement, unless meeting criteria for religious or agency fee exemption as they apply to union
membership. :

4.2 The Employer agrees to deduct any membership initiation fee, the Union’s Life
Insurance premium, and once each month, dues from the pay of all union employees who
individually request in writing that such deductions be made. The amount to be deducted should
be certified to the Employer by the Secretary/Treasurer of the Union and the aggregate
deductions of all employees shall be remitted together with an itemized statement to the
Washington State Council of County and City Employees, P.O. Box 750, Everett, Washington,
98206-0750 after such deductions are made.
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4.3  If an employee terminated his/her employment on or before the 15" day of the
month, dues will not be deducted for that month; if the termination is after the 15" dues will be
deducted.

ARTICLE V
NO STRIKE/NO LOCKOUT

5.1 The parties agree that there shall be no strike or job action on the part of the
Union or its members or employees in the bargaining unit during the life of this agreement, nor
shall there be any lockout on the part of the Employer during the life of this agreement.

ARTICLE VI
UNION/MANAGEMENT RELATIONS

6.1  All collective bargaining with respect to wages, hours and working conditions
shall be conducted by authorized representatives of the Union and the Board of County
Commissioners or their authorized representatives.

6.2  Agreements reached shall become effective only when signed by the President of
Local 1191, the Representative of Washington State Council of County and City Employees,
AFL-CIO and the Board of Walla Walla County Commissioners.

6.3 By March 1 of each year, the Union shall submit to the Employer a written list of
Union officers, stewards and negotiating committee. The Employer shall be notified in writing
of any changes that occur during the year within thirty (30) days after such changes are made.

6.4  An employee shall have the right upon request to inspect his/her personnel file in
the presence of the Director of Public Works or their designee at a reasonable time during the
work day and said request shall be granted not later than one (1) week after the request. For
purposes of this agreement, the employee’s personnel file shall include the employment file,
medical file and counseling record. Any disciplinary actions and evaluations placed in the file
shall require the employee’s signature acknowledging receipt or that a copy was provided to the
employee. If upon review the employee disagrees with any matter contained in the personnel
file, the employee shall be given the opportunity to attach his/her comments.

ARTICLE VII
LABOR MANAGEMENT COMMITTEE

7.1  The purpose of the Labor Management Committee is to approach matters
collaboratively and cooperatively in order to engage in problem solving.

7.2 The Employer and the Union agree to establish a Labor Management Committee.
The committee shall consist of three (3) bargaining unit employees selected by the Union and
three (3) management representatives selected by the Employer.

7.3 The Committee shall meet at least once per quarter for the purpose of discussing
and facilitating the resolution of issues relevant to working conditions in the department,
improving County services, or considering other issues relevant to the organization or the public.
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74  Prior to each meeting the Public Works Director (or his/her designee) shall
request from the Committee members items for discussion that should be placed on the Agenda.
The Agenda shall be provided to each Committee member and posted at each District no later
than one week prior to the labor management meeting. Minutes shall be taken at the meeting,
identifying items discussed, action items required, persons responsible for such action items and
timelines for reporting back to the committee on such items. Minutes of the Labor Mangement
Committee meeting shall be posted in each District no later than seven (7) days after the
meeting, :

7.5  Nothing contained in this section shall be construed as giving the Committee the
authority to modify or supplement any terms or conditions of the collective bargaining
agreement, or existing conditions of employment at the Public Works Department.
Recommendations agreed to by a majority of the Committee may be forwarded to the Employer
and the Union for further consideration.

ARTICLE VIII
WARNING/SUSPENSION/DISCHARGE

8.1  The Employer may discharge or otherwise discipline any employee for just cause,
but no employee shall be discharged unless a written warning notice shall previously have been
given to such employee of a complaint against him/her concerning his/her work or conduct. No
prior warning shall be necessary if the cause for discharge or suspension is dishonesty,
insubordination, abuse or theft of County property, violation of any provision of the
Department’s Fit For Work Policy, violation of any provision of the Department’s Workplace
Violence Policy, violation of the Department’s and/or County’s discrimination, harassment
and/or sexual harassment policies, acceptance of gratuities for service performed as part of the
County employment, private use of County property, proven recklessness, and carrying of
firearms. The parties agree that in order to provide a safe workplace for Department employees,
and to ensure efficiency and the highest level of customer service with respect to the

' Department’s mission, that the County shall have the ability to strictly enforce the provisions of
this section. Reasonable proof of any of the above enumerated violations is agreed to constitute
just cause for discipline, including discharge.

Discipline may, in the appropriate case, be coupled with a corrective action component
designed to assist the employee in bringing his/her behavior up to an acceptable level. In
deciding what level of discipline to impose the Employer will consider the nature and severity of
the employees conduct, and such other factors which are determined by the Employer to be
relevant in a specific case. The disciplinary actions which the Employer may take against an
employee include, but are not limited to the following:

A) Oral reprimand which may be documented in writing;
B) Written reprimand;

O Probation;

D) Suspension,;

E) Demotion:

F) Discharge

(3]


































































